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“Minor” Discipline Offenses

By definition, “minor” discipline offenses create a minimal interference or disturbance in the school
setting but do not constitute a direct violation of the PSD Code of Conduct.

Teacher or staff member redirects the offending student and re-teaches the appropriate
school wide behavioral expectations.

Teacher or staff member completes a minor discipline documentation form and
submits a copy to the building SWIS coordinator for entry into the SWIS online behavior
management system.

Teacher or staff member contacts the student’s parent(s) or guardian(s) by phone call or
e-mail. Teacher or staff member assigns consequences for offending behavior in
compliance with school wide policies.

Repeated “minor” discipline offenses will result in a “major” discipline referral and specific
consequences as determined by building administrator.

All “minor” discipline documentation will be recorded in the SWIS online behavior
management system. Habitual “minor” offenders will be referred to the Positive Behavior
Support team to be considered for targeted behavioral interventions.

“Major” Discipline Offenses

By definition, “major” discipline offenses create a substantial interference or disturbance in the
school setting and/or constitute a direct violation of the PSD Code of Conduct.

Teacher or staff member sends the offending student(s) to the main office and submits

a copy of the major documentation form (including specifics relating to the offense and
including the Code of Conduct violation) to the building administrator. Administrator contacts
the student’s parent(s) or guardian(s) by phone call or e-mail. Administrator assigns
consequences for offending behavior(s) in compliance with the PSD Code of

Conduct policies.

The PBS team reviews the major discipline offenses monthly. Targeted behavioral
interventions and restructuring of the offending student(s) daily schedule are implemented if
deemed necessary for the maintenance of a positive learning environment.

Habitual “major” offenses or severe “major” offenses will result in more extensive
consequences involving district leadership and the school board. PSD Code of Conduct
policies will be strictly enforced for habitual or severe “major” offenses. These

policies include a threat assessment with a district assessment coordinator, involvement
of the Fort Collins police department, the implementation of a safety plan for offending
students and possible expulsion from Poudre Schools.




